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I co::or interests are in conseamance with the

plans of her unit's functions. It is certainly in the best intorests
of cavesr development to encourage her training along the lliaes she
has indicsted.
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‘MEMOBRANDUM FOR: -Chalrmén, ORR Career Service Board
25X1A9a

SUBJECT: Career Pfeference Outline Of

1st Indorsement

o G e am

A. COMMENTS BY (DIVISION)(STAFF) CHIEF

1 have disecussed the carecr prefarcnce mtline with the employes and the
proposale as ocutlined reflect our conversations, I econcur i the
rescommendations,

25X1A9a

Wl #1257

Date

2nd Indorsement

B, COMMENTS BY ARFA CHIFF (When Applicable)

[/ I concur in (Division) (Staff) Chief'svcommenté.

1:7 As the employee is not personally known to me, I accept
the comments of the (Division) (Staff) Chief.

1:75 Other (please specify):
25X1A9a

The career preferences indicated by
eppropriete to her interest, training and ability.

proposals should be put into effect.

seem well-motiveted end
Some of her training

25X1A98. 100
a0 I

Signature

- Date

S«E-C~R-E-T
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CAREER PREFERENCE OUTLINE

%S Outline, when completed, is a documented description of the individual's career
interests and proposed career activities together with the comments of his supervisor
and his Career Service. The original will be filed in the employee's Official Person-
nel Folder and will serve as a guide for future personnel actions affecting him. Jlm-
plementation of career preferences must depend upon the needs of the Organization.

- CONSULT ATTACHED INSTRUCTION SHEET PRIOR TO COMPLETING THIS OUTLINE -

SECTION A. GENERAL
1. NAME OF EMPLOYEE (Lasi-First-mMiddle) . DATE OF BIRTH 3. SERVICE DESIGNATION | 4. GRADE

o 2
25X1A%a l 11 Dee. 1919 y+ S 12
. POSITION TITLE ' 7. OCCUPATIONAL CODE 8. OFFICE OF ASSIGNMENT

OXR/D/ GL./Referunce

5. ORGANTZATIONAL TITLE

o1 2 BELALS A% -
SECTION B. CAREER [INTERESTS

9. GENERAL TYPE OF ACTIVITY

Map Iibrary or library work

10. SPECIFIC TYPE OF ACTIVITY (Including assign;ents)
A. IMMEDIATE (Within next ] to 2 years)

Iwmldhhtomnt&mwpmnntumutum. Reference Branch in the Map
. 1 would like to increass reference services, ixprove reference tools nd

IAbrary
wndertake dsvelopmental projects,

B. LONG-RANGE (Within next 3 to 5 years)

* have no particular future jobs in mind, 1 have no desire to leave the Map Library
: wmldhwﬂlmteminhmnmdtyum&wgbﬂimsmhomded.
‘wgt 48 possible, however, that some job within the CIA library could use my Library

sxperience,

SECTION C. TRAINING

11. ORGAN1ZATIONAL, EXTERNAL, AND ON-THE-JOB TRAINING
A. IMMEDIATE (Within next 1 to 2 years)

1, Contirme to keep informed on: currently published maps and geographic publisatio
current events as they affect world areas; library sciencs publications, methods
and developments; and Agency organization and needs,

2. Make trips to other map libraries and mgp making organizations to learn their

B. LONG-RANGE (Within next 3 to 5 years) (Ses Continuation Sheet)

1. Pessibly take a language course depending upon area of responsibility. o
2. Pessibly take one or two courses in Geography depending on ares of responsibiiity
3. Possibly take § to 10 months leave to gzet a Ph,D.im library Selence.

12. ADDITIONAL COMMENTS

" ECOGN1ZE THAT THE IMPLEMENTATION OF MY 13. DATE COMPLETED '4-25')"(‘1‘)'&95 OF EMPLOYEE
\Q@rEER PREFERENCES MUST DEPEND UPON THE a
NEEDS OF THE ORGANIZATION. | UNDERSTAND 7 Feb, 1958

THAT MY PERFORMANCE, CAPABILITIES AND

INTERESTS WILL BE GIVEN DUE CONSIDERATION.

f°§ﬂe"§,; 1030 SECRET Career Outline (a)
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SECTION D. COMMENTS BY SUPERVISOR _4
15. RELATIVE TO CAREER INTERESTS OF EMPLOYEE

-’

16- BELATIVE TO TRAINING FOR EMPLOYEE

[

17. TYPED OR PRINTED NAME OF SUPERVISOR 18. SIGNATURE
1950 T TLE 20. DATE
SECTION E. FOR USE OF CAREER SERVICE

21. COMMENTS

22. TYPED OR PRINTED NAME 23. SIGNATURE
24. TITLE 2%. DATE
LEAVE BLANK
,‘.-/
\’ i
. SECRET
., - Ny
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| YRR CONTISUATION SHESY
25X1A9a
11 Tea. 1500 Ir {iS-12
Chief, Fefsrence Branch Libwartian ORR/T/GL/ Reference
Seetion €

11. A {(eontinued)

boldings, procedures, and to diseuss the relation snd cooperation betwesa thez anc
the Map Iidrary. Exswple: ACIC, Terget: DMivisien of AFCIN, Navy H.>,, . & C.0, ete.

3. Be datailed, for a period of ome to thres momthe, te & tour of daty in the
OCR services divisions, ineluding the Library, Braneh ldbrary, Doguments Division,
Industria) Reglster, Graphiecs Register, ete. to learn thelr operations smd beldinga,
to better relate their funotions to those of the Map Library.

&, Visdt the igency OPC map moumting snd bindieg division to leamim complete
fazedlities availsble to the ¥ap library.

5. Vimt the External Ressarch Saaticon and the Publie Services Divisiom of tde
Departmant of Nate to learn some of their presedarss and be brisfed on thelr
operations, The Yap library worke with these &visions in forwarding materisls
to requesters.

25X1A%9a

7 February 1958
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